Equal Employment Opportunity (EEO)

Covered Employees: Exempt, Nonexempt, Plant Salaried, Hourly Bargaining Unit 

The company has a continuing commitment to equal employment opportunity and affirmative action.

Our policy of equal employment opportunity is founded on sound business judgment and a basic respect for the individual. This commitment reaches into all areas of the company. For example, it is reflected in our advertising, recruiting, interviewing, testing and training; in our employment, promotion and compensation policies, separation practices; and, in our employee benefits programs.

Hiring and advancement are based on job-related requirements and on an individual's qualifications to perform a job. All aspects of employment are carried out free of discrimination or harassment based on race, color, religion, sex, national origin, age, disability, genetic information, veteran status, sexual orientation, gender identity/gender expression or any unlawful criterion, existing under applicable federal, state, or local law. Also, it is a violation of this policy, to subject any individual to retaliation, for exercising his/her right to report an incident involving illegal discrimination or harassment.

In addition, the company also recognizes its responsibility as a U.S. Government Contractor to provide equal access and opportunity and to assure nondiscrimination in all terms and conditions of employment. The company will develop and implement Affirmative Action Programs at all appropriate facilities and establishments as prescribed by; Executive Order 11246, as amended, the Rehabilitation Act of 1973, as amended, and the Vietnam Era Veterans Readjustment Assistance Act of 1974, as amended.

ADMINISTRATION AND IMPLEMENTATION 
Responsibility for ensuring the development, implementation, and coordination of the Equal Employment Opportunity (EEO) policy and Affirmative Action Programs (AAP) lies with the Chief Executive Officer (CEO) and the most senior site executive.

The President and CEO of Bayer Corporation will designate the Head of Human Resources for Bayer Corporation to be responsible for policy implementation and administration. These responsibilities will be specifically carried out by the Company Equal Employment Opportunity Officer (CEEOO), as designated by the Head of Human Resources for Bayer Corporation.

The following describes these functional roles and responsibilities:
 

HUMAN RESOURCES
Through the efforts of the Company EEO Officer, Human Resources is responsible for providing; regulatory interpretation, monitoring tools, planning documents (Affirmative Action Programs), information, intelligence, progress feedback and reporting. This function will also assist and support line management in developing implementation strategies and tactical solutions designed to promote continued improvement in equal employment opportunity.


LINE MANAGEMENT 
Line management is responsible for providing leadership and direction in implementing this policy. This is accomplished by modeling appropriate behaviors, ensuring that all company policies and practices are adhered to, requesting both qualitative and quantitative feedback regarding program results, and taking appropriate actions to provide equal access and opportunity and to ensure nondiscrimination. Every member of management will be held accountable through Bayer Corporation’s Performance Management Process for the extent to which they support and implement this policy.


EMPLOYEES 
Employees have a responsibility to understand and support the Company’s commitment to Equal Employment Opportunity and Affirmative Action. This responsibility is exhibited in day to day activities and people interactions by showing respect for individual differences and avoiding actions which appear to be harassing or discriminatory.


SUMMARY AND VISION 
The Company will endeavor to achieve Equal Employment Opportunity in all terms and conditions of employment, along with striving to create an inclusive working environment where all employees feel valued and rewarded.
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